
138.30        VACANCIES
54.30          IN PROCESS TO BE HIRED
84.00          TOTAL REMAINING VACANCIES

57.50          VACANCIES
20.00          IN PROCESS TO BE HIRED
37.50          TOTAL REMAINING VACANCIES

22.00          VACANCIES
5.00            IN PROCESS TO BE HIRED

17.00          TOTAL REMAINING VACANCIES

64.00          VACANCIES
3.00            IN PROCESS TO BE HIRED

61.00          TOTAL REMAINING VACANCIES

18.50          VACANCIES
-              IN PROCESS TO BE HIRED

18.50          TOTAL REMAINING VACANCIES

26.00          VACANCIES
2.00            IN PROCESS TO BE HIRED

24.00          TOTAL REMAINING VACANCIES

31.00          VACANCIES
3.00            IN PROCESS TO BE HIRED

28.00          TOTAL REMAINING VACANCIES

51.50          VACANCIES
4.00            IN PROCESS TO BE HIRED

47.50          TOTAL REMAINING VACANCIES

52.00          VACANCIES - CCWs
16.50          VACANCIES - COTAs

3.00            CCWs IN PROCESS TO BE HIRED

GRAEOP (SECRETARIES) 

GRACEN – ITINERANT CCW AND COTAS 

GRESPA – OPERATIONS 

GRESPA – FOOD SERVICES 

GRPSPA - PARAPROFESSIONALS 

SUPPORT NON-EXEMPT 

EXECUTIVE EXEMPT / EXEMPT 

GREA  - SPECIAL EDUCATION

GREA  - GENERAL EDUCATION

VACANCIES AS OF 06/20/2023



65.50          TOTAL REMAINING VACANCIES

477.30        VACANCIES
94.30          IN PROCESS TO BE HIRED

383.00        TOTAL REMAINING VACANCIES

TOTAL VACANCIES 
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