Section 5000 — Personnel
5020 Equal Employment Opportunity 5020

The Board shall be an equal opportunity employer. The objective of the Board is
to attract and retain individuals qualified and/or trainable for the positions in the system
by virtue of job-related standards of education, training, experience, and personal
qualifications.

The Superintendent is responsible for ensuring compliance and continued

implementation of this policy.

Approved:  June 29, 2009

LEGAL REF: 42 USCA 2000e-8, 2000e-12; 44 USCA 3501 et seq.; 42 USCA 12117
(The Equal Employment Opportunities Act); 29 USCA 88627, 630 (Age
Discrimination in Employment Act); 42 USCA 81981 et seq. (Civil Rights
Act); 28 FCR 84241; 28 CFR 842.405 (Title VI of the Civil Rights Act);
42 USCA 82000e, et seq. (Title VII of the Civil Rights Act); 20 USCA
81681; 34 CFR 8106.8; 34 CFR 8106.9 (Title IX of the Education
Amendments); MCL 37.1101-1607 (Person’s with Disabilities Civil
Rights Act); 37.2101-2804 (Elliott-Larsen Civil Rights Act); Michigan
Constitution Article I, §2
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